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COMPLIANCE WITH CORPORATE GOVERNANCE PRINCIPLES REPORT 2009 
 
Turkcell believes that high standards of corporate governance are important for perpetuating successful 
business practices and generating long-term economic value for the Company's shareholders. Accordingly, 
we have paid full attention to applying the principles laid out in the Corporate Governance Principles 
published by the CMB. Taking into consideration relevant CMB regulations and best practices and with the 
aim of meeting the obligations of our Company brought by the capital market regulations and to ensure 
coordination in corporate governance practices, pursuant to CMB Communiqué Serial: IV, No.: 41, in 
2009, we have formed a Capital Markets & Corporate Governance Compliance unit. Accordingly, the 
Board of Directors within the responsibilities enumerated in its Corporate Governance Guidelines, has 
provided the necessary oversight for preparation of this Annual Report which contains the Compliance 
Report. 
 
SECTION 1 
SHAREHOLDERS 
 
1.1 Shareholders Relations Department  
Representatives of the Investor and International Media Relations Department within the Turkcell 
organization, pursuant to existing regulations, hold regular meetings with analysts and investors to share 
developments in Company strategy and operations, and the market, industry and legal environment in 
which it operates. In addition, Turkcell management regularly holds meetings with media representatives to 
share publicly available information and to answer questions. 
 
An Investor Relations Department has existed since Turkcell's initial public offering. The Investor and 
International Media Relations Department functions under the Executive Officer in charge of Corporate 
Affairs. It monitors all disclosures to the public in accordance with Turkcell's Disclosure Policy that seeks 
to provide information to the public in a timely, accurate, complete, understandable and equal manner. 
Pursuant to current regulations, the representatives of the department relay developments in the strategy 
and operations of Turkcell, sectors and markets in which the Company operates, and the laws and 
regulations with which it must comply, to analysts and investors at regularly held meetings. Detailed 
contact information of the Investor and International Media Relations Department can be found on our 
Company’s website (www.turkcell.com.tr) and under the Investor Relations heading in the Annual Report.  
 
Verbal and written questions submitted to this department are answered within the context of publicly 
disclosed information as quickly as possible.  
 
The Company, in accordance with best practices, has a Disclosure Committee responsible for the 
Company’s disclosures in accordance with applicable regulations, and a Disclosure Team charged with 
ensuring that material information is shared within the Company. 
 
1.2 Use of Right of Gaining Information of the Shareholders 
In order for shareholders to obtain information concerning the Company easily and without discrimination, 
all publicly disclosed information is available on our website (www.turkcell.com.tr) in Turkish and English 
in the Investor Relations section for the use by Turkish and foreign shareholders equally. In addition, all 
public announcements are distributed by e-mail to addresses registered in the Company's database. 
Inquiries, verbal or written, made to the Investor and International Media Relations Department are replied 
to as quickly as possible within the scope of publicly disclosed information.  
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Provisions for appointment of a special auditor have not been included in the Company's Articles of 
Association. During this reporting period, no requests for appointment of a special auditor were submitted.  
 
1.3 Information on the General Assembly of Shareholders 
The Company makes disclosures when the Board of Directors take a decision regarding the General 
Assembly Meeting and its agenda and in addition regarding the resolutions of the General Assembly 
following the General Assembly meeting. The Ordinary General Assembly met on May 8, 2009 with a 
quorum of 70.01%. In addition, Extraordinary General Assembly meetings were held on January 30, 2009 
and October 2, 2009 with quorums of 72.85% and 71.94%, respectively. The participants of the General 
Assembly included shareholders and their representatives submitting blockage letters within the legal 
period, the Board of Directors, statutory auditors, chief executive officer, deputy executive officers, and the 
staff organizing the General Assembly. The invitation to attend the meeting was published in the Turkish 
Trade Registry Gazette and national newspapers. At the same time, invitations were issued to shareholders 
in foreign countries. For owners of registered shares, invitations were extended by registered letter with 
return receipt, as the law requires.  
 
In accordance with the Turkish Commercial Code, applications were received from shareholders of 
publicly traded shares up to one week before the meeting. During the General Assembly, shareholders 
exercised their right to ask questions and these were answered by the executive officers. All matters 
advised by shareholders were duly recorded in the minutes and these minutes were registered and 
announced in the Bulletin of Turkish Trade Registry. 
 
1.4 Voting Rights and Minority Rights 
Pursuant to the Articles of Association of the Company, there are no privileged shares in terms of decision-
making and voting rights. Apart from the independent member currently on the Board of Directors, 
shareholders possessing shares greater than 5% are represented, while minority shareholders are not. With 
regard to the Company's capital, there is no mutual participation. The CMB Communiqué concerning the 
right to exercise cumulative voting is optional for the Publicly Traded Companies and this voting method 
has not been used as yet.  
 
1.5 Dividend Distribution Policy and Time of Dividend Distribution 
We have adopted a dividend policy, which is included in our Corporate Governance Guidelines. As 
adopted, our general dividend policy is to pay dividends to shareholders with due regard to trends in our 
operating performance, financial condition and other factors. Since 2004, the Board of Directors has 
endeavored to distribute cash dividends of at least 50% of our distributable net profits per fiscal year, 
although the payment of dividends remains subject to our cash flow requirements, applicable Turkish laws 
and the approval of, or amendment by, the Board of Directors and the General Assembly of Shareholders. 
The Dividend Distribution Policy adopted by the Board of Directors is published in the annual report of the 
company as well as on its website (www.turkcell.com.tr) under Corporate Governance in the Investor 
Relations Section. 
  
In accordance with our Articles of Association, there are no privileged shares and no privilege for dividend 
distribution. Dividend distributions are performed within the periods stipulated by CMB regulations.  
 
1.6 Transfer of Shares 
While there is no limitations in the Articles of Association of our Company with respect to the transfer of 
shares, Provisional Article 5, paragraph c, sentence 4 of the authorizing regulations relating to the 
Electronic Communication Sector, to which Turkcell is subject, makes states that the written approval of 
the Information and Communication Technologies Authority is required for “actions of gaining or 
transferring or movement of shares which shall result in change of control.”  
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SECTION 2 
PUBLIC DISCLOSURE AND TRANSPARENCY 
 
2.1 Company Disclosure Policy 
The Disclosure Policy Framework Document, regarding public announcements in accordance with the 
domestic and international capital markets regulations to which Turkcell is subject was prepared and 
presented to shareholders at the Ordinary General Assembly held in 2005. Following the General 
Assembly, the Disclosure Policy Framework Document was published in the Investor Relations section of 
the Company's website, www.turkcell.com.tr, under Corporate Governance heading. Our Disclosure Policy 
was revised in 2009 and published on the website.  
 
Turkcell makes public disclosures in compliance with the CMB, ISE, SEC and NYSE regulations to which 
it is subject. The purpose of Turkcell’s Disclosure Policy is to ensure an active and transparent 
communication which is complete, fair, correct, timely, clear, and cost�effectively and equally accessible 
for all stakeholders including shareholders, investors, employees and customers in accordance with the 
regulations to which the Company is subject. The responsibility to maintain and monitor this Disclosure 
Policy is incumbent on the Company’s Investor and International Media Relations Division.  
 
2.2 Public Disclosures 
In 2009, Turkcell made a total of 59 public disclosures to the domestic and foreign capital markets to 
which it is subject. All these disclosures were made in English and Turkish. Since Turkcell shares are 
quoted on the New York Stock Exchange, English translations of disclosures were sent to SEC. Public 
Disclosures are on the Turkcell website (www.turkcell.com.tr) in the Investor Relations section. 
 
Information provided by our Company’s Disclosure Team and/or Disclosure Committee is evaluated under 
the coordination of the Investor and International Media Relations Division and with the compliance advice 
of the Capital Markets and Corporate Governance Compliance Unit in accordance with the local and the 
international capital market regulations to which our Company is subject. In cases in which public 
disclosure is required, such disclosure is to be made by the Investor and International Media Relations 
Division. 
 
Furthermore, in 2009, Turkcell created a mechanism for the postponement of the public disclosure of 
inside information, within the framework of Article 15 of the Capital Markets Board Communiqué on 
Disclosure (Series: VIII, No.: 54), which regulates the postponement of public disclosure of inside 
information.  
 
2.3 Corporate Website and its Contents  
Turkcell’s website is www.turkcell.com.tr. Information for shareholders is provided under the following 
headings in the Investment Relations section:  
 
a. Market Information 
b.  Shareholder Structure  
c. Corporate Governance 
 i. Corporate Governance Guidelines 
 ii. Board of Directors 
 iii. Board Committees 
 iv. Dividend Policy 
 v. Code of Ethics 
 vi. Articles of Association 
 vii. Disclosure Policy 
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 viii. General Assembly Information 
 ix. Compliance Report 
d. Announcements 
e. Presentations 
f. Financial and Operational Data 
 i. Key Financial Data 
 ii. Key Financial Data TRY 
 iii. Historical US GAAP Key Financial Data 
 iv. Key Operational Data 
 v. Debt and Credit Rating 
 vi. International Operations 
 vii. Investor Kit 
 viii. Outlook & Strategy 
g. Financial Calendar 
h. Share Information 
 i. Interactive Share Charts 
 ii. Investment Calculator 
 iii. Ticker Symbols 
 iv. Analyst Coverage 
i. FAQ 
j. Contact Us 
 
2.4 Announcement of Real Person Final Dominant Shareholder / Shareholders  
 
The shareholder structure of our Company is as follows: 
 
Shareholder         Value of Stake (TRY)  % of Share  
Turkcell Holding A.Ş.  1,122,000,000.238  51.00% 
Çukurova Holding A.Ş.  995,509.429                0.05% 
Mapfre Genel Sigorta A.Ş. 1,558,452.599                0.07% 
Sonera Holding B.V.  287,632,179.557  13.07% 
MV Holding A.Ş.   51,021,712.590    2.32% 
Other    137,199.575          0.01% 
Publicly Traded   736,654,946.012   33.48% 
TOTAL    2,200,000,000.000 100.00% 
 
2.5 Disclosure on Insider Traders 
Turkcell's Disclosure Policy contains guidelines concerning the Blackout Period Practice relating to insider 
trading issues. In accordance with these guidelines, employees are prohibited from selling or purchasing 
Turkcell securities during the blackout period. Turkcell employees with access to inside information that 
can affect the price of capital market instruments are restricted from selling or purchasing Turkcell 
securities regardless of blackout periods. 
 
Pursuant to CMB regulations, a list of those having access to inside information is maintained, rules and 
regulations pertaining inside information were provided to management and employees, and regular 
reminders were made through e-mail and mobile training programs. Furthermore, this information is 
provided to every new Turkcell employee through the Orientation Program. Employees are required to sign 
an affirmation stating that these regulations are an indispensible part of their employment contracts. 
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SECTION 3 
STAKEHOLDERS 
 
3.1 Informing Stakeholders 
In addition to the legislation that is currently in effect, company policies and procedures have been created 
to inform Company employees and stakeholders. 
 
3.2 Participation of Stakeholders in Management 
While there is no special provision concerning the participation of stakeholders in management, relevant 
information is shared with Turkcell's business partners, staff and other stakeholders through defined and 
regular meetings, such as staff communication meetings, platforms where the staff can communicate their 
ideas and suggestions, Supplier Day for the supply chain, Business Partner Day for the firms Turkcell 
works with on value-added services, and dealer meetings. 
 
3.3 Human Resources Policy 
Turkcell‘s priority regarding its human resources strategy is to be the most admired and most preferred 
company as a place of employment and as a result to recruit and retain the best personnel. We are 
executing innovative and pioneering human resources practices aimed at achieving this. 
  
We believe that our leading position can be maintained by developing and motivating our highly qualified 
human resources. Therefore, we invest in people and focus on practices that will support our corporate 
values, and develop our human resources.  
 
One of our most important priorities is to recognize talented employees and retain them for the creation of 
a high-performance team. Therefore, we implement a structured talent management process that involves 
the entire management team. 
 
Through the Turkcell Academy, we continually development of our employees and create alternative 
solutions to meet their developmental needs.  
 
We see our employees as our internal customers and, with the goal of understanding their needs and 
expectations, we help them gain experiences that make a difference via our human-oriented approach 
which values each of them. 
 
Turkcell Human Resources places great emphasis on maintaining the balance between employee 
satisfaction and corporate benefit in all of the Company’s activities. To this end, a survey monitoring 
employee loyalty and satisfaction is conducted regularly and its results form the basis of future actions. 
 
Turkcell reviews its processes and organizational structure on a regular and systematic basis and carries out 
improvements and restructuring activities to maintain its competitive and leading stance. We 
wholeheartedly believe that differentiation and success is to transform individual information into 
corporate memory and utilize that information accurately and effectively. In this context, it develops 
platforms that provide an environment that utilizes reliable, updated, and vital information. As a pioneering 
company tuned for innovation, Turkcell believes in change and differentiation and it values people. We 
believe that it is our priority to provide our employees with a high performance work environment. To this 
end, the Company will continue to engage in innovative and pioneering human resources practices. 
 
3.4 Information about Relationships with Customers and Suppliers  
Turkcell uses an approach in line with global quality standards wherever the Company has contact with 
and/or provides services to its customers. The Company tests all products and services with the customer's 
perspective in mind so as to better understand and feel customers’ experiences, to determine the 
inefficiencies in the system, processes, and human resources, and if necessary to make timely corrective 
adjustments to systems or processes related to that specific experience. Turkcell also regularly measures 
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and analyzes services and its approach throughout business channels to identify areas of improvement and 
to make adjustments that simplify the lives of its customers and ensure their satisfaction. 
 
Various company procedures are in force to ensure compliance with the ISO 9001: 2000 quality certificate 
concerning working conditions and performance related to suppliers and customers. Additionally, relations 
with suppliers and customers are 
governed by laws and the Company's “Common values and Code of Ethics” and related regulations. 
 
3.5 Social Responsibility 
Turkcell believes that support provided to individuals and to society contributes to Turkey. As Turkey’s 
Turkcell, to improve the quality of life of society and create a more sustainable world, we contribute to 
economic, environmental, cultural and social development of the country. Our highly developed sense of 
social responsibility we continue by reaching great variety of people to take on projects that we believe 
have high social value.  
 
The Snowdrops (Kardelenler) Project started in 2000 in response to the fact that 75% of illiterate people in 
Turkey are women and that 20 out of every 100 women are illiterate. The project began by awarding 
scholarships to 5,000 female students from around Turkey who demonstrated their determination to study. 
The annual number of scholarships grew to 10,000 with the expansion of the program in 2007.  
 
So far, approximately 20,000 students have been provided with Turkcell scholarships through this project. 
Moreover, 8,666 students have graduated from high school, 2,707 have entered university and 755 have 
graduated from university. Among our Snowdrops who have graduated from university are doctors, 
lawyers, nurses and teachers.  
 
The Bridge of Hearts project, was carried out in partnership with the Ministry of Education and 
inaugurated in 2008, aims to enable tens of thousands of students from Turkey’s 81 provinces to learn more 
about their country and raise them to be responsible, self-confident individuals. In 2009, within the scope 
of the then two-year old program, more than 10,000 students participated in five-day cultural tours between 
June 23 and July 20. Different from the preceding years, in 2009, within quota limits handicapped students 
were allocated places so that they, too, could participate in the tours. 
 
Under Those Running to the Future project, carried out in conjunction with the Youth and Sports 
Directorate, Turkcell supported 180 talented athletes between the ages of 12 and 16 in six sports in 11 
provinces. The goal of the project, conducted as part of the National Strategy of the Alliance of 
Civilizations, a project of the UN, is to provide special training to athletes between the ages of 12 and 16 
who have the potential to be successful in individual sport categories, thereby raising successful national 
athletes to represent Turkey at the Olympics.  
 
Turkcell became the sponsor of Marsel İlhan, Turkey’s top tennis player who ranks 134th in the world. 
This successful tennis player will be a role model for young tennis players taking part in the Those 
Running to the Future Project. 
 
Starting with the 2005 - 2006 season, Turkcell became the name sponsor of the Turkcell Super League for 
five years. Turkcell aims to raise quality and gallantry in soccer through the practices started in the 2008 - 
2009 season with the partnership of the Turkish Football Federation, and believes in the importance of 
support to maintain the Turkish soccer teams’ recent successes. Turkcell continues its support of Turkish 
soccer through its sponsorship of 12 Anatolian teams in the Turkcell Super League. 
 
Furthermore, in partnership with the Turkish Sports Writers Association, Turkcell holds Turkish Sports 
Writers Seminars in every corner of Anatolia. Its purpose is to contribute to the professional competency of 
sports writers who work in Anatolia. Over 1,000 journalists and more than 2,500 university students have 
participated in the seminars held in 19 cities in the past three years. 
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Adding to its long-standing support of soccer and basketball, Turkcell began to support tennis in 2009. 
After a 10-year hiatus, the Davis Cup was once again held in Istanbul, this time with Turkcell as its main 
sponsor. By financially assisting the Men’s National Tennis Team, Turkcell played a role in Turkish 
national players climbing to higher levels in the Davis Cup. 
 
Turkcell not only supports sports and social responsibility projects, but also culture and the arts. 
 
Turkcell has sponsored the International Istanbul Film Festival organized by the Istanbul Foundation for 
Culture and the Arts (İKSV) for six years and it has been the Entertainment Sponsor of the International 
Istanbul Jazz Festival for nine years. Turkcell has been the İKSV’s Official Communications Sponsor since 
2005, so enabling hundreds of thousands of people to appreciate the arts. 
 
The Yeşilçam Awards were first held in 2008 under the auspices of the Turkish Ministry of Culture and 
Tourism. The awards, under the slogan “Turkish films are competing, Turkish cinema wins”, have for the 
past two years been held by the Beyoğlu Municipality in partnership with the Turkish Foundation of 
Cinema and Audiovisual Culture with Turkcell as its main sponsor. 
 
Turkcell continues its support of cinema through various sponsorships. For the past two years, it has 
sponsored the !F Istanbul Independent Films Festival under the Company’s gnçtrkcll brand. 
 
Turkcell establishes base stations to provide mobile communication services which is Turkcell’s area of 
business. Safety tests are conducted by the manufacturer and Turkcell on the base stations built. 
Nevertheless, 287 lawsuits were opened between January 1, 2009 and December 31, 2009, claiming that 
base stations had adverse effects on the environment and health, and violated neighborhood laws. A verdict 
was reached in 25 of the lawsuits in 2009 claiming violation of environmental and human health and 
neighborhood laws. Of these, 11 were decided for and 14 against the Company.  
 
SECTION 4 
BOARD OF DIRECTORS 
 
4.1 Structure and Creation of the Board of Directors and Independent Members 
 
Information on the Board of Directors is provided in the Investor Relations section of Turkcell’s website 
(www.turkcell.com.tr).  
 
The Turkcell Board of Director consisted of the following members: 
 
Colin J. Williams               Chairman (Independent Member) 
Mehmet Emin Karamehmet   Member  
Mehmet Bülent Ergin          Member  
Aimo Eloholma                Member 
Tero Erikki Kivisaari           Member 
Oleg Malis                    Member 
Alexey Khudyakov              Member 
 
All the members of the Board of Directors are non-executives. Colin J. Williams, as the independent 
member of the Board of Directors, fulfills the criteria of the CMB Corporate Governance Principles as well 
as the SEC’s independence criteria.  
 
At the Ordinary General Assembly on May 8, 2009, it was resolved to give members of the Board of 
Directors necessary discharges and authority in accordance with articles 334 and 335 of the Turkish 
Commercial Code. 
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4.2 Qualifications of the Members of the Board of Directors  
The qualifications of the members of the Board of Directors are specified in the Corporate Governance 
Guidelines as adopted by the Company’s Board of Directors. According to this, every year, the Corporate 
Governance Committee, together with the Board of Directors, within the current structure of the Board, 
reviews the skills and specialties required for its members. Each Board Member is required to devote time 
to Board activities, to enhance his/her knowledge of the global telecommunications industry and related 
industries and to annually attend at least 75% of scheduled Board meetings. Each Board Member is 
encouraged to limit the number of other public company boards on which he or she serves. This will ensure 
that such other directorships and commitments do not materially interfere with his or her service as an 
effective and active member of the Company's Board. In addition, the Corporate Governance Committee 
develops and supervises an orientation program for newly elected members of the Board of Directors. 
 
4.3 Vision and Strategic Objectives of the Company  
The vision and strategic targets of Turkcell are on the Company’s website (www.turkcell.com.tr) under 
“About Turkcell” and in the Annual Report. 
 
4.4 Risk Management and Internal Control Mechanisms 
Risk Management, Internal Audit, Business Continuity Management, Information Security Management, 
and Internal Fraud Management processes were introduced at the Corporate Risk Management Department 
which was established in January 2009. These strengthen the Company’s focus on corporate risk 
management, expand risk management practices throughout Turkcell and the Turkcell Group by 
developing a risk management methodology and centralize operations carried out under various Company 
structures that affect the success of corporate risk management.  
 
Turkcell Corporate Risk Management Department, in compliance with the “principle of independence” and 
in line with CMB’s Communiqué Series: X No.:19 directly reports to the Audit Committee formed by 
independent members of the Board of Directors, the Chief Executive Officer and the Chief Financial 
Officer 
 
Internal Control / Internal Audit Activities: Turkcell management is responsible for ensuring the 
compliance with the provisions of Article 404 of the Sarbanes Oxley Act, as promulgated by the United 
States Securities and Exchange Commission (the “SEC”), which are designated as corporate governance 
and fair disclosure laws and regulations. Thus, management is responsible for establishing and maintaining 
effective internal control structure in Turkcell and for the consolidated group companies that are in audit 
scope. 
 
Within this framework Internal Audit is responsible to provide support for the establishment of internal 
control system both in Turkcell and consolidated group companies in audit scope and to evaluate and report 
on the effectiveness of the internal control system. The deficiencies and corrective actions taken by process 
owners that are taken or planned to be taken are reported to Audit Committee and management on a regular 
basis.  
 
Risk Management is responsible for the following tasks: defining the risks that affect Turkcell's 
performance towards its goals, coordinating risk analysis tasks, sharing results with Corporate Executive 
Team and the Risk Management Board, and reporting on and following up on these results. 
 
The motive behind determining risks is not to suspend business activities that create these risks but to 
decrease the likelihood of the risks or to decrease their possible impacts. Here, the goal is to minimize 
unpleasent surprises, to enable Turkcell to run seamless operations, and to provide a reasonable level of 
assurance to the management for Turkcell to achieve its goals. 
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Every department in Turkcell defines the risks it faces on a regular basis and classifies them on the basis of 
priority. Also, the Company prepares detailed action plans for critical risks and applies these plans. These 
processes are coordinated by Risk Management and are reported on a regular basis. 
 
Turkcell formulated its Business Continuity Plans in 2000, involving its technical operations. In 2004, by 
broadening its scope, the Business Continuity Plan has been positioned as Business Continuity 
Management in such a way that encompasses all of Turkcell's business functions. The Business Continuity 
Plan covers several subjects, including natural disasters, terrorist attacks, loss of critical staff or 
information, and its effects to our dealers and suppliers. 
 
The Business Continuity Plan aims to mitigate risks against disasters by means of geographical dispersion. 
By courtesy of our geographically widespread technical infrastructure, our plans to manage a disaster from 
a remote center have been structured.  
 
We have the ability to keep additional capacity on main switchboards or support them with mobile 
switchboards. 
 
Base station maintenance teams are positioned on a regional basis throughout the country. In case of 
emergency, teams have action plans to back up each other. In cases when a damaged base station cannot be 
operational within a certain time, a mobile base station is sent to maintain urgent coverage. 
 
4.5 Authority and Responsibilities of the Members of the Board of Directors and Executives 
The pertinent section of the Company’s Articles of Association is as follows: “The Board is fully 
authorized to carry out the affairs of the Company and management of Company assets and the activities 
relating to the Company purpose and subject matter other than those that have to be solely carried out by 
the General Assembly”. 
 
In addition, within the context of enhancing the Company's corporate governance practices, the 
responsibilities and duties of the Board of Directors are examined in the Corporate Governance Guidelines 
adopted by the Board, and published on the Company’s website (www.turkcell.com.tr) in the Investor 
Relations section under Corporate Governance.  
 
4.6 Activities of the Board of Directors 
The Board of Directors held 11 ordinary meetings in 2009. It also met off calendar. The primary activities 
of the Board of Directors are contained in the Corporate Governance Guidelines adopted by the Board of 
Directors. An outline of them is published under “Corporate Governance Principles” on the Company’s 
website. In addition, a Corporate Governance Secretariat has been created to coordinate information flow 
between the members of the Board. No Board of Director member has weighted voting rights or the power 
of veto. 
  
4.7 Prohibition on Carrying out Transactions with the Company and Prohibition on Competition 
Permission contained in articles 334 and 335 of the Turkish Commercial Code pertaining to the prohibition 
on having dealings with the Company and on competing with it have been given to the Board of Director 
members by the General Assembly.  
 
4.8 Code of Ethics 
Turkcell's Common Values and Code of Ethics and all regulations pertaining to them are announced to all 
Turkcell managers and employees. The Turkcell Code of Ethics is introduced to all new recruits through an 
orientation program. Employees must sign a declaration stating that this code is an inseperatable part of 
their employment contract. 
 
Revisions of the Common Values and Code of Ethics are shared with Turkcell employees via internal 
communication channels. An outline of this code is published on the Company’s website in the Investors 
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Relations section under Corporate Governance. These rules and guidelines are complementary to other 
policies and rules of conduct currently published or to be published in the future by the Company. 
 
There is an Ethics Committee structure in regards to the management of Common Values and Code of 
Ethics in Turkcell that is responsible for defining, reviewing, updating, developing, and determining and 
resolving potential violations, and reports to the Company’s Audit Committee. 
 
4.9 Number, Structure and Independence of the Committees Established on the Board of Directors  
Within the Board of Directors, there is an Audit Committee and a Corporate Governance Committee. Each 
committee advises and makes recommendations to the Board of Directors. Each committee also has 
charters specifying working principles. Both the Audit Committee’s and the Corporate Governance 
Committee’s members consist of the non-executive members of the Board of Directors. Information about 
the committees formed on the Board of Directors is published on the Company’s website 
(www.turkcell.com.tr) in the Investors Relations section under Corporate Governance. 
  
4.10 Financial Rights Provided to the Board of Directors 
Attendance fees are paid to the members of the Board of Directors. No loans have been granted to any 
Members of the Company's Board of Directors or managers nor have any other guaranties such as sureties 
been given. 
 
 


